
COUNCILLOR PROFILE

LEADERSHIP SKILLS
This includes critical thinking, consensus
building, open mindedness and
receptiveness to change and willingness
to challenge conventional wisdom. 

REFLECTS THE FACE OF THE
COMMUNITIES WE SERVE
This will include racial and ethnic
diversity, as well as diverse training
and education backgrounds. 

GEOGRAPHIC DIVERSITY
As practice differs so much across the province,
the experience and background of Council
should include geographic diversity to reflect
that.

ETHICAL CONSIDERATIONS
Candidates should be of good
character and understand the
requirements of confidentiality and
conflict of interest.

PERSONABLE
Respectful,
courteous, and
diplomatic. This
also includes
active listening
and the ability
to communicate
constructively
and effectively.

COMMITMENT TO CPSM’S
PUBLIC INTEREST MANDATE
This includes understanding the needs of vulnerable
people in the healthcare system. 

DIVERSITY OF PRACTICES
Council should strive to include people with experience in a variety of
fields and types of practice. This includes things like, hospitalists and
office practices, public and private practice, large and small practices
and a variety of specialties including family medicine.
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